
ny state nurse practice act

New York State Nurse Practice Act is a crucial piece of legislation that governs the practice of nursing

in New York. It outlines the legal framework within which nurses operate, ensuring that they provide

safe, competent, and ethical care to patients. This act not only defines the scope of nursing practice

but also establishes the standards for nursing education and licensure. Understanding the Nurse

Practice Act is essential for all nursing professionals working in New York as it shapes their roles,

responsibilities, and the legal implications of their practice.

Overview of the Nurse Practice Act

The New York State Nurse Practice Act is encapsulated in Article 139 of the New York Education Law.

This legislation was established to protect the public by regulating the practice of nursing and ensuring

that all practicing nurses meet specific educational and ethical standards. The act is enforced by the

New York State Board of Nursing, which is responsible for overseeing nursing licensure, continuing

education, and discipline.

Key Objectives of the Nurse Practice Act

The primary objectives of the Nurse Practice Act include:

1. Protection of the Public: The act ensures that only qualified individuals are licensed to practice

nursing, thus safeguarding the health and safety of the public.

2. Establishment of Standards: It sets forth the educational and professional standards required for

nursing practice, ensuring that all nurses possess the necessary skills and knowledge.

3. Licensure Requirements: The act outlines the process for obtaining and maintaining a nursing

license in New York, including the qualifications required for licensure.



4. Scope of Practice: It defines the roles and responsibilities of nurses, clarifying what is considered

nursing practice and what falls outside its boundaries.

Licensure Requirements

To practice as a nurse in New York, individuals must meet specific licensure requirements established

by the Nurse Practice Act. The following are key components of the licensure process:

Educational Requirements

Nurses must complete an accredited nursing education program. The following educational paths are

recognized:

- Associate Degree in Nursing (ADN): A two-year program that prepares students for entry-level

nursing positions.

- Bachelor of Science in Nursing (BSN): A four-year degree that provides a more comprehensive

education, including leadership and management skills.

- Diploma Programs: Hospital-based programs that may be less common but still recognized.

Examination Requirements

After completing the educational requirements, candidates must pass the National Council Licensure

Examination (NCLEX-RN) for registered nurses or the NCLEX-PN for practical nurses. This

examination assesses a candidate's knowledge and competency to ensure they are fit to practice

safely.



Application Process

Once the educational and examination requirements are met, candidates must complete the

application process, which includes:

1. Submitting a completed application to the New York State Education Department (NYSED).

2. Providing proof of education and NCLEX completion.

3. Undergoing a background check, which may include fingerprinting.

Continuing Education Requirements

To maintain licensure, nurses must engage in ongoing education. The Nurse Practice Act specifies

that registered nurses are required to complete at least 36 hours of continuing education every three

years. This ensures that nurses stay current with best practices and advancements in the field.

Scope of Nursing Practice

The scope of practice for nurses in New York is defined by the Nurse Practice Act and encompasses a

range of responsibilities and activities. Understanding this scope is vital for ensuring compliance with

the law and providing quality patient care.

General Responsibilities

Nurses are responsible for:

- Patient Assessment: Conducting comprehensive assessments to identify patient needs and develop

individualized care plans.



- Medication Administration: Safely administering medications and monitoring patients for adverse

reactions.

- Patient Education: Providing information and education to patients and families regarding health

conditions and treatment options.

- Collaboration: Working collaboratively with other healthcare professionals to develop and implement

care plans.

Advanced Practice Registered Nurses (APRNs)

The Nurse Practice Act also recognizes the role of Advanced Practice Registered Nurses, which

includes Nurse Practitioners (NPs), Clinical Nurse Specialists (CNSs), Nurse Midwives (CNMs), and

Nurse Anesthetists (CRNAs). APRNs have advanced education and training and are permitted to

perform additional functions, such as:

- Diagnosis and Treatment: NPs can diagnose conditions and initiate treatment plans.

- Prescriptive Authority: Many APRNs have the authority to prescribe medications, including controlled

substances, under specific regulations.

- Independent Practice: Certain APRNs can practice independently or in collaboration with physicians,

depending on their certification and the nature of their practice.

Disciplinary Actions and Violations

The Nurse Practice Act includes provisions for disciplinary actions against nurses who violate the

standards of practice or engage in unprofessional conduct. Common violations that may lead to

disciplinary action include:

- Substance Abuse: Use of alcohol or drugs that impairs the ability to practice safely.

- Fraud or Misrepresentation: Providing false information on a license application or during the course

of practice.



- Negligence: Failing to provide the standard of care expected in nursing practice, resulting in harm to

a patient.

- Criminal Conduct: Convictions for certain criminal offenses that may affect the nurse's ability to

provide safe and ethical care.

Disciplinary actions can range from reprimands and fines to suspension or revocation of a nursing

license, depending on the severity of the violation.

Conclusion

The New York State Nurse Practice Act serves as a critical framework for nursing practice within the

state. By establishing clear guidelines for licensure, scope of practice, and disciplinary actions, the act

plays a vital role in protecting the public and ensuring that nurses provide high-quality care. For

nursing professionals, understanding and adhering to the Nurse Practice Act is essential for

maintaining their licensure and delivering safe, effective care to their patients. It is not only a legal

obligation but also a professional commitment to uphold the standards of the nursing profession. As

healthcare continues to evolve, nurses in New York must remain vigilant and informed about changes

to the law and its implications for their practice.

Frequently Asked Questions

What is the primary purpose of the New York State Nurse Practice

Act?

The primary purpose of the New York State Nurse Practice Act is to define the scope of nursing

practice in New York, establish standards for nursing education and licensure, and protect the public

by ensuring that nurses meet specific qualifications and competencies.



Who is responsible for enforcing the Nurse Practice Act in New York?

The New York State Education Department (NYSED), specifically the Office of the Professions, is

responsible for enforcing the Nurse Practice Act and overseeing the licensure and regulation of nurses

in New York.

What is the significance of the Nurse Practice Act for Advanced

Practice Registered Nurses (APRNs) in New York?

The Nurse Practice Act is significant for APRNs in New York as it outlines the scope of practice for

nurse practitioners, clinical nurse specialists, nurse midwives, and nurse anesthetists, including their

ability to diagnose, treat, and prescribe medications, which is essential for their practice.

How does the New York Nurse Practice Act address delegation of

nursing tasks?

The New York Nurse Practice Act provides guidelines for the delegation of nursing tasks, emphasizing

that registered nurses (RNs) can delegate tasks to unlicensed personnel while retaining accountability

for patient care, ensuring that delegated tasks are appropriate for the individual’s training and

competency.

What are the continuing education requirements for nurses under the

New York Nurse Practice Act?

Under the New York Nurse Practice Act, registered nurses and licensed practical nurses must

complete 36 hours of continuing education every three years to maintain their licensure, with specific

requirements for certain topics such as infection control and child abuse identification.

What actions can result in disciplinary measures under the New York



Nurse Practice Act?

Disciplinary measures under the New York Nurse Practice Act can result from actions such as

practicing without a valid license, professional misconduct, substance abuse, negligence, or criminal

convictions related to nursing practice, which can lead to suspension or revocation of a nursing

license.
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